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REPORT ON REFUSAL OF A RETIRING 
ALLOWANCE 

The undersigned have been appointed a committee to consider a 
letter from Professor Cattell to the President of the Association 
regarding his claim to a retiring allowance from Columbia University. 

The main facts in the case are these : 

1. The statutes of Columbia University at the time when Pro- 
fessor Cattell was dismissed provided that any professor who had 
been, as he had, twenty-five years or upwards in the service of the 
University might at his own request or upon the motion of the 
Trustees be retired from active service at the beginning of the next 
succeeding year and receive a retiring allowance. 

2. The Trustees of Columbia University on October 1, 1917, 
adopted the following resolutions: 

"Resolved, that the continuance of the connection of James Mc- 
Keen Cattell, Ph.D., LL.D., with the University is prejudicial to 
the welfare of the University, and that the best interests of the 
University, require that his connection with the University shall 
cease and determine; and further 

"Resolved, that the appointment of the said James McKeen 
Cattell as Professor of Psychology in this University be, and the 
same hereby is, terminated, and that his connection with the Uni- 
versity cease and determine forthwith; and the said Professorship 
is hereby declared vacant; 

3. Some months later Dr. Cattell submitted three requests to 
the Board of Trustees, the last of which was " (3) That in accord- 
ance with the terms of the statutes of the University I be retired 
from active service on July 1 with the pension due me." 

4. This request was refused by the Trustees. 

5. Dr. Cattell then appealed to the American Association of 
University Professors to decide upon "the responsibility of the 
Trustees of Columbia University for the payment of the pensions 
provided by its statutes' ' and that appeal was referred to this 
committee to consider and report. 

This committee understands that at no time during his connec- 
tion with Columbia University as Professor did Dr. Cattell signify 
his wish to be retired from active service or make application for a 
retiring allowance and that, in the view of the University authorities, 
when he was dismissed he lost his right so to apply. 
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The object of our Association, we suppose, is to aid the develop- 
ment of better and more uniform standards of professional conduct 
on the part of university teachers and better defined and more har- 
monious relations between the teachers and the governing bodies of 
the universities. For present purposes, then, we may ignore the 
question whether the Trustees of Columbia University had the 
legal right to reject the application of Dr. Cattell as one with which 
our committee should not attempt to deal, nor do we feel bound to 
consider what provocation if any was given them for their action. 
The real question for our Association seems to be this. Is it desir- 
able that a professor who has been dismissed by the governing author- 
ities of a university should as a result of that dismissal forfeit any 
right he previously had to apply for and receive a retiring allowance? 

It will be noticed that whether the retiring allowance was ex- 
pected because of the professor's age or because of his length of 
service, whether it was expected from the institution by which he 
was employed and dismissed or from some other body like the Car- 
negie Foundation, the principle involved is the same. To center 
attention on the principle underlying the present question let us 
suppose that a teacher in one of the institutions associated with the 
Carnegie Foundation, who under its rules is entitled to retire on the 
ground of age, is summarily dismissed by the authorities of his 
university. Let us suppose that thereupon he requests the uni- 
versity authorities to apply to the Carnegie Foundation for his 
retiring allowance and they refuse to do so. Let us suppose that he 
then applies directly to the Carnegie Foundation only to learn that 
all such applications must come through and with the endorsement 
of the university authorities. In such a case is it in the interests of 
the teaching profession or of the public that his claim to a retiring 
allowance should be rejected? 

Recent discussions of retiring allowances and of the theory under- 
lying them have made it more and more clear that such allowances 
form a part of the employee's total compensation in the form of 
deferred wages or salary and that any attempt to use them for other 
purposes like decreasing the danger of frequent changes in the group 
of employees or preventing recalcitrant or insubordinate conduct is 
likely seriously to impair the usefulness of the system and to increase 
the danger of friction between employer and employee. 

In the present case, we believe that in refusing to grant the pen- 
sion claimed by Dr. Cattell the Trustees of Columbia University 
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t>oth increased the punishment inflicted upon him by dismissal and 
impaired the value of the system of retiring allowances there and 
elsewhere. If it should be claimed that under the statutes of Colum- 
bia University they had no legal right to act otherwise, our reply 
would be that this is a phase of the matter with which we do not 
think it is our duty to deal beyond suggesting that, if under the 
present statute dismissal of a professor automatically defeats any 
claim he previously had to a retiring allowance, then it would be to 
the advantage of the profession, and we believe also of the Trustees, 
to have the statute changed. 

W. F. Willcox, 
J. H. Hollander, 
E. W. Kemmerer, 

Committee. 



